Campus Interviews
Campus interviews have traditionally followed the AHA, but more and more institutions are skipping the AHA and moving either directly from dossiers to campus interviews, or from phone interviews to campus interviews.  They can, therefore, occur anytime from October through May.

It is crucial to ask for detailed information when you are invited to a campus interview.  You’ll need to know what kinds of events are planned and, if possible, who you’ll be meeting (by name, not just position).

They require intensive preparation and a great deal of energy and concentration once you are there.

Please read the Guidelines for the AHA interview since virtually all of what is written there applies here.  This document contains further suggestions for the specific conditions of the campus interview.

Pragmatics:

Find out about travel arrangements and reimbursements.

Make sure to allow for travel delays and make sure that you won’t be jet-lagged during 


crucial parts of the visit.

Check the weather and make sure you’re appropriately dressed – and plan to dress 


relatively formally.

If you have particular food requirements make sure to inform the committee chair before 


you get to campus.

If there’s anyone you’re particularly eager to meet, say so.

If there’s anything you’re particularly eager to see, say so.
Campus interviews generally have 6 parts:

1. Job talk

2. Teaching a class (often, not always)

3. Meeting faculty

a. Formally

b. Over meals

4. Meeting students

5. Meeting key Administrators

6. Tour of the library, campus, sometimes housing

The job talk is the heart of the campus interview and is the subject of its own “Guideline”. 
Overall comment:

It is crucial to remember that you are being interviewed at every moment that you are in someone’s company during the campus interview.  Whether you are having an informal coffee with students, learning about logistics from the department secretary, in spontaneous conversation with the partner of a department member while waiting to be taken to dinner, in the car being driven from one thing to another – you are being judged.  No matter how inconsequential or seemingly informal the conversation, it is all part of the interview.  Be very careful about how much alcohol you consume at dinner, make sure you order food that you can eat while talking, politely avoid invitations to “let down your hair.”
It is crucial that you be engaged and interested with everyone you meet, and that you seem dynamic, energetic and to have an agenda of your own (without being arrogant or caustic). 

Research:
If the campus interview was preceded by an AHA interview you presumably researched the institution then.  Do more.  If you didn’t do it before, do it now.  Please refer to the Guideline on AHA interviews.  Your information should be more detailed and if at all possible you should read some of the faculty’s recent work. 

Questions/Guidance:

Find out if you’ll meet the chair of the committee before your visit gets going. If not, ask him/her if they can give you any guidance for your discussions with the administration (Department chairs, deans, provosts…).  Or, ask in person when you arrive.

Teaching a class:
If you are asked to teach a class it is crucial to get as much information as possible about the class as far in advance as possible. Ask for a copy of the syllabus.  Then ask specific questions:  What is the topic to be covered? How many students? Is the class lecture or discussion? If a lecture, should you leave time for questions? How much time? Can you assign some reading or is there something already assigned?  Can you hand out a short text to be analyzed in class? Can you use powerpoint? Can you show slides?  
Meetings with Colleagues:

If at all possible, read some of the work of people with whom you’ll dine and meet. Be prepared to ask intelligent and informed questions about their earlier work and where they’re going (but don’t turn their interview of you into yours of them). Ask questions of your colleagues about how the institution works, what living in the town is like, what they think of their students – be actively interested, in other words. 

Meetings with Undergraduates:
They’ll be looking to you to lead the conversation.  Go in with ideas about what to talk about and questions for them.  Tell them about how you became a historian, what you liked (and didn’t about your undergrad history major – if you were one), what doing research on your dissertation was like, what visions you have of undergraduate life in general and as a history major in particular. Ask them questions along those lines. 

Meetings with Graduate Students:
If you’re interviewing at an institution with an MA or doctoral program you will almost certainly meet the graduate students.  Given that you yourself are still a grad student, this can be very pleasant, or quite difficult.  The younger students will be anxious to figure out how you’re going to be helpful to them, the older will be comparing themselves to you.  Remember that that graduate students are often those with the most current knowledge of the field and be prepared to talk clearly and non-condescendingly about your dissertation, how you see the field(s), and the kinds of courses you would offer.

Meetings with Administrators:
Since deans and provosts come from all fields, they may well have no specific knowledge of your field. Or they may – find out who they are before you get to campus and prepare accordingly.  Do not make the mistake of assuming that a biologist or an engineer is either uninterested in, or unknowledgeable about, history.  Be prepared to talk about your research and teaching in a way that will be engaging to both someone who knows the issues and one who does not.   Be prepared to talk knowledgeably about how you could contribute to the intellectual and pedagogic community – how the courses you’d teach would fit with the curriculum, your interest in participating in study abroad programs, organizing conferences… whatever is appropriate. They are trying to assess how smart you are, how seriously engaged you are with their institution, how reliable a colleague, and how good a teacher you’re likely to be.
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