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Chicago, IL, 60637

Education

Stanford University
B.A., Psychology
Thesis: Motivated resistance to counterattitudinal arguments (part 1):

The effect of self-affirmation
Advisor: Claude M. Steele

University of Waterloo
M.A., Social Psychology
Thesis: Motivated resistance to counterattitudinal arguments (part 2):
The effects of affirmation, argument strength and attitude importance
Advisors: Steven J. Spencer & Mark P. Zanna

University of Coloradoat Boulder
Ph.D., Social Psychology
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Research Funding

Graduate Research Fellowship
Fellow

Applied Social Issues Internship
“Reciprocal causation in small groups”
Principle Investigator

Predoctoral National Research Service Award

“Modeling automatic behavioral bias”
Fellow

Russell Sage Foundation Cultural Contact Grant

“Unconscious racial biases in decision making”
Co-Principle Investigator

Grants in Aid

“Mind attribution as a function of perceived threat”
Co-Principle Investigator

Continuing Grant 0642580

“Training, cognitive control, and racial bias in the decision to shoot”

Principle Investigator

Teaching Experience

Psychological Statistics (Undergraduate)
The Mind (Undergraduate)
Stereotyping & Prejudice (Graduate)

Social Cognition (Graduate)
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National Science Foundation
2000-2003

Soc. for the Psych. Study of Social Issues
$1,910 2002-2003

National Institute of Mental Health
2003-2005

Russell Sage Foundation
$172,524 2004-2006

Soc. for the Psych. Study of Social Issues
$1,880 2007-2008

National Science Foundation
$303,057 2007-2010

University of Chicago
2007-2008

University of Chicago
2007-2008

University of Chicago
2007

University of Chicago
2007
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Honors & Awards

Graduation with Honors

K.S. Bowers Psychology Memorial Award

for outstanding performance in graduate school

Senate Graduate Scholarship for Psychology

University Fellowship

European Assoc. of Experimental Social Psych. Summer School
Social Dominance Theory with F. Pratto & A. Zick

Honorable Mention, Gordon Allport Intergroup Relations Prize
for Correll, Park, Judd & Wittenbrink (2002)

Summer Institute of Social Psychology
Discrimination vs. Tolerance w/ A. Mummendey & S.C. Wright

Charlotte Hayes Dozier Award
for outstanding scholarly record
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2000

University of Waterloo
2000
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Marburg, Germany
2002

Soc. for the Psych. Study of Social Issues
2002-2003

Boulder, Colorado
2003
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Professional Organizations & Memberships

American Psychological Association
Society of Personality and Social Psychology

Midwestern Psychological Association

Professional Activities

Ad hoc reviewer for:

Basic & Applied Social Psychology

Personality & Social Psychology Bulletin

Psychological Science

Social Cognitive and Affective Neuroscience

Social Neuroscience
Journal of Applied Social Psychology

OMNI Institute and OMNI Research & Training

Board of Directors

Journal of Experimental Social Psychology
Journal of Personality & Social Psychology

2000-present
2000-present

2006—present

2003—present
2005—present
2005—present
2006—present
2006—present
2006—present
2006—present
2007-present

Denver, Colorado
2000-present



Joshua Correll Curriculum Vitee 7/9/08, page 4 of 8

Research
Publications (Peer-Reviewed Articles)

Correll, J., Park, B., Judd, C.M., & Wittenbrink, B. (2002). The police officer’s dilemma: Using
ethnicity to disambiguate potentially threatening individuals. Journal of Personality & Social
Psychology, 83, 1314-1329.

Reprinted in S. Brehm & S. Kassin (Eds.), Readings to Accompany Social Psychology, 3™
Edition. Boston, MA: Houghton Mifflin (2004).

Reprinted in D. L. Hamilton (Ed.), Social Cognition: Classic and Contemporary Readings.
Philadelphia, PA: Psychology Press (2004).

Reprinted in S. Fein & S. Kassin (Eds.), Readings in Social Psychology: The art and science of
research, 3" Edition. Boston, MA: Houghton Mifflin (in press).

Jordan, C.H., Spencer, S.J., Zanna, M.P., Hoshino-Browne, E., & Correll, J. (2003). Secure and
defensive high self-esteem. Journal of Personality & Social Psychology, 85, 969-978.

Correll, J., Spencer, S.J., & Zanna, M.P. (2004). An affirmed self and an open mind: Self-
affirmation and sensitivity to argument strength. Journal of Experimental Social Psychology, 40, 350—
356.

Sadler, M.S., Lineberger, M., Correll, J., & Park, B. (2005). Emotions, attributions, and
policy endorsement in response to the September 11th terrorist attacks. Basic & Applied Social
Psychology, 27, 249-258.

Correll, J. & Park, B. (2005). A model of the ingroup as a social resource. Personality & Social
Psychology Review, 9, 341-359.

Correll, J., Urland, G.L., & Ito, T.A. (2006). Event-related potentials and the decision to shoot:
The role of threat perception and cognitive control. Journal of Experimental Social Psychology, 42,
120-128.

Correll, J., Park, B., Judd, C.M., Wittenbrink, B., Sadler, M. S., & Keesee, T. (2007). Across the
thin blue line: Police officers and racial bias in the decision to shoot. Journal of Personality & Social
Psychology, 92, 1006—-1023.

Correll, J., Park, B., Judd, C.M., & Wittenbrink, B. (2007). The influence of stereotypes on
decisions to shoot, European Journal of Social Psychology, 37, 1102—-1117.

Correll, J. (2008). 1/f noise and effort on implicit measures of racial bias. Journal of Personality
& Social Psychology, 94, 48-59.

Correll, J., Park, B., Smith, J.A. (in press). Colorblind and multicultural prejudice reduction
strategies in high-conflict situations. Group Processes & Intergroup Relations.

Park, B., Smith, J.A., & Correll, J. (in press). “Having it all” or “doing it all”? Perceived trait
attributes and behavioral obligations as a function of workload, parenthood and gender. European
Journal of Social Psychology.

Donders, N.C., Correll, J., & Wittenbrink, B. (in press). Danger stereotypes predict racially
biased attentional allocation. Journal of Experimental Social Psychology.
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Research
(continued)

Publications (Chapters)

Overbeck, J.R., Correll, J., & Park, B. (2005). Internal status sorting in groups: The problem of
too many stars. Research on Managing Groups & Teams, 7, 171-201.

Ito, T.A., Willadsen-Jensen, E.C., & Correll, J. (2007). Social neuroscience and social
perception: New perspectives on categorization, prejudice, and stereotyping. In E. Harmon-Jones & P.
Winkielman (Eds.), Social Neuroscience: Integrating Biological and Psychological Explanations of
Social Behavior (pp. 401-421). New York: Guilford.

Ito, T.A., Urland, G.R., Willadsen-Jensen, E.C., & Correll, J. (2005). The social neuroscience of
stereotyping and prejudice: Using event-related brain potentials to study social perception. In J.T.
Cacioppo, P.S. Visser, & C.L. Pickett (Eds.), Social neuroscience: People thinking about thinking
people (pp. 189-208). MIT Press.

Manuscripts Under Review

Correll, J., Wittenbrink, B., & Sadler, M.S. (under review). Do you see what I see? Visual
capacity moderates the use of stereotypes.

Deffenbacher, D.M., Park, B., Judd, C.M., & Correll, J. (under review). Does the accentuation
of category boundaries necessarily increase intergroup bias?

Manuscripts In Preparation

Ma, D.S., Correll, J., & Wittenbrink, B. (in preparation). Context and the dynamic construction
of implicit attitudes. Manuscript in preparation.

Correll, J. & Sim, J. (in preparation). Training based moderation of stereotype application in a
shoot/don’t-shoot task. Manuscript in preparation.

Sargent, M.J. & Correll, J. (in preparation). Racial bias in threat detection: The effect of
context.

Correll, J., Wittenbrink, B., Park, B., & Judd, C.M. (in preparation). Dangerous enough:
Secondary threat cues moderate racial bias in the decision to shoot. Manuscript in preparation.

Ito, T.A., Depue, B., Coulter, H.M., Ames, B., Correll, J., & Banich, M.T. (in preparation). How
racial stereotypes affect brain activation in decisions regarding threat. Manuscript in preparation.
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Research
(continued)

Presentations

Correll, J., Park, B., Judd, C.M., & Wittenbrink, B. (2002). The police officer’s dilemma: Target
ethnicity and the decision to shoot. Poster presented at the 3" annual meeting of the Society for
Personality and Social Psychology, Savannah, GA.

Park, B., & Correll, J. (2004). Ideologies in conflict: The impact of competition on multicultural
and colorblind approaches to prejudice reduction. Poster presented at the 5" annual meeting of the
Society for Personality and Social Psychology, Austin, TX.

Correll, J., Park, B., Judd, C.M., & Wittenbrink, B. (2004). Stereotypic associations drive racial
bias in the decision to shoot. Poster presented at the 5" annual meeting of the Society for Personality
and Social Psychology Convention, Austin, TX.

Correll, J., Park, B., Judd, C.M., Wittenbrink, B. & Sadler, M.S. (2004). Stereotypes and the
decision to shoot: Laboratory and real-world influences. Talk presented at the Policing Racial Bias
Project, Stanford University, Stanford, CA.

Correll, J., Zanna, M.P., & Spencer, S.J. (2004). An affirmed self and an open mind: Self-
affirmation and sensitivity to argument strength. Talk presented at the annual meeting of the Society
of Experimental Social Psychology, Fort Worth, TX.

Ito, T.A., Correll, J., & Urland, G.R. (2004). Regulating racially biased behavior: Using ERPs to
understand the police officer’s dilemma. Talk presented at the annual meeting of the Society of
Experimental Social Psychology, Fort Worth, TX.

Wittenbrink, B., Correll, J., Park, B., & Judd, C.M. (2004). Stereotype activation and control as
determinants of shooter bias. Talk presented at the annual meeting of the Society of Experimental
Social Psychology, Fort Worth, TX.

Ito, T.A., Correll, J., & Urland, G.R. (2004). Racial Stereotypes and Behavior: Using ERPs to
Understand the Police Officer’s Dilemma. Talk presented at the annual meeting of the Society for
Psychophysiological Research, Santa Fe, NM.

Correll, J. (2005). 1/f noise in implicit measures of racism: subtle assessment of motivation to
control prejudice. Poster presented at the 6" annual meeting of the Society for Personality and Social
Psychology, New Orleans, LA.

Correll, J., Park, B., Judd, C.M., Wittenbrink, B., Sadler, M. S., & Keesee, T. (2005). Across the
thin blue line: Police officers and racial bias in the decision to shoot. Talk presented at the annual
meeting of the Society of Experimental Social Psychology, San Diego, CA.

Correll, J., & Park, B. (2006). Ideologies in conflict: Prejudice reduction strategies in high-
conflict situations. Talk presented at the annual meeting of the Social Psychologists of Chicago,
Chicago, IL.

Correll, J., Park, B., Judd, C.M., Wittenbrink, B., Sadler, M. S., & Keesee, T. (2006). Across the
thin blue line: Police officers and racial bias in the decision to shoot. Talk presented at the annual
meeting of the Midwestern Psychological Association, Chicago, IL.
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Research
(continued)

Correll, J. (2007). Visual capacity as a moderator of racial bias in the decision to shoot. Talk
presented at the annual meeting of the Midwestern Psychological Association, Chicago, IL.

Correll, J. (2007). A model of the ingroup as a social resource. Talk presented at the

International Workshop on Individual Threat & Intergroup Behaviour: The role of control needs,
Jena, Germany.

Correll, J., & Keesee, T. (2007). Across the thin blue line: Police officers and racial bias in the

decision to shoot. Talk presented at the annual meeting of the International Association of Chiefs of
Police, New Orleans, LA.

Correll, J., Wittenbrink, B., & Donders, N.C. (2007). On the lookout: Automatic stereotypes and
prejudice and their role in visual attention to faces. Talk presented at the annual meeting of the Society
for Experimental Social Psychology, Chicago, IL.

Ito, T.A., Correll, J., & Coulter, H. (2008). Neural mechanisms involved in the regulation of
racially biased behavior. Talk presented at the 9" annual meeting of the Society for Personality and
Social Psychology, Albuquerque, NM.

Correll, J., Donders, N.C., Sadler, M.S., & Wittenbrink, B. (2008). Implicit danger stereotypes.

Talk presented at the 9" annual meeting of the Society for Personality and Social Psychology,
Albuguerque, NM.

Correll, J., Wittenbrink, B., Park, B., Judd, C.M., & Sadler, M. S. (2008). Police officers and
racial bias in the decision to shoot. Talk presented at the Coalition for National Science Funding,
Washington, DC.

Media Coverage

“With Video Games, Researchers Link Guns to Stereotypes” December 10, 2002
The New York Times

Interview on The Tavis Smiley Show December, 2002
with Tavis Smiley, Public Radio International

Interview on The Today Show December, 2002
with Katie Couric

Interview on 20/20 August, 2006
with John Stossel

“Study Finds Police Training Plays Key Role in Shootings” June 2, 2007
The New York Times

“Shooting in Black and White” August, 2007
The Atlantic Monthly

Interview on Eight Forty-Eight August 14, 2007

with Gabriel Spitzer, Chicago Public Radio
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“Training Helps Police Officers Overcome Racial Bias”
APA Monitor on Psychology

Bernadette Park

Graduate Advisor

Tiffany A. Ito

Charles M. Judd

Steven J. Spencer

Bernd Wittenbrink

References

bpark@psych.colorado.edu
Telephone: (303) 492-1569
Facsimile: (303) 492-2967

tito@psych.colorado.edu
Telephone: (303) 492-5879
Facsimile: (303) 492-2967

cjudd@psych.colorado.edu
Telephone: (303) 492-7492
Facsimile: (303) 492-2967

sspencer@watarts.uwaterloo.ca
Telephone: (519) 888-4567 ext. 3046
Facsimile: (519) 746-8631

bernd.wittenbrink @gsb.uchicago.edu
Telephone: (773) 834-0722
Facsimile: (773) 702-0458
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