
Table 4. Effects of electoral incentives on program performance 

 

Dependent variable: Program's impact on dropout rate (1) (2) (3) (4) (5) (6)

Mayor in first term -0.020 -0.022 -0.021 -0.026 -0.018 -0.020

[0.008]* [0.007]** [0.007]** [0.009]** [0.010]+ [0.007]**

Governance practices

  Mayor's spouse is a politician 0.018

[0.010]+

  Share of public employees related to the mayor 0.178

[0.062]**

0.020

[0.012]

Municipal characteristics No Yes Yes Yes Yes Yes

Mayor characteristics No Yes Yes Yes Yes Yes

Other municipal characteristics No No Yes Yes Yes Yes

State fixed effects No Yes Yes Yes Yes Yes

Mean of dependent variable -0.067 -0.067 -0.067 -0.067 -0.064 -0.067

Observations 236 236 236 193 176 236

R-squared 0.03 0.27 0.31 0.38 0.32 0.34

  Share of secretariat that are politicians (vs. technicians)

Notes: This table reports the effects of re-election incentives on program performance. Robust standard errors in brackets. + significant at 10%, * at  5% , and ** 

at 1%. Mayor characteristics include gender, education, number of terms held in a political position, age, and party affiliation dummies. Municipal characteristics 

include population density (pop/km), number of districts, % rural, % literate population, log per capita income, margin of victory in the previous election, and 

Gini coefficient. Other municipal characteristics include existence of an NGO, share of children benefited by the program, municipality is a judiciary district, 

existence of a social council, received training, number of radios, number newspapers, public sector employment (as share of population), total number of 

employees in the mayor’s office, and total number of secretariats. Sample in column (4) restricted to second-term mayors and first-term mayors that will be re-

elected in 2004. Sample in column (5) restricted to second-term mayors and first-term mayors with at least 2 terms of political experience in another office. 
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